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IAD Vision/Mission Statement

Thel nstitutef orA boriginalDevelop ment
(IAD)aims t ob et helead ingp roviderof a
rangeof ed ucationan dt raining,lan guage,
culturea ndp ublishingp rogramsf or
Indigenousp eople.

IADis ¢ ontrolledb yan df orl ndigenous
people.Ou raimis t os upportt heon going
developmentof it ss taff,s tudentsan d
Indigenouss takeholders.

IAD sp rogramsar eu nderpinnedb you r
commitmentt ot hep reservationof t he
Aboriginallan guagesan d culturesof Cen tral
Australia.Ou raimis t oas sistl ndigenous
peoplet oach ieves uccessin t heircar eer
developmentan dlif elong endeavourswh ile
valuingcu lture.

IADwill continuet ob eacen treof
excellencef orl ndigenous people,s upporting
self-determinationt hrought hed eliveryof h igh
quality,cu Iturally appropriate,r esponsive,
viable and sustainable services that are valued
byt hecommu nityan df undingagen cies.



IAD Management Committee

Members 2009 — 2010

JodyKop p Chairperson
FionaS tokes Member
lanMcA dam Member
BonitaKop p Member
MarilynS mith Member
WendyOB rien Member

JODY KOPP - Chairperson

Jodyis an A rrerntewoman of Central
Australia.S heh aslived in A liceS pringsf or
mostof h erlif e.Jod yh ast hreech ildren,each
beingh erin spirationan dd rive.

Jodyh oldsaB achelorof T eaching
(Earlych ildhood),| nstitutef orA boriginal
Development.S heis als oa FamilyW ellbeing
Facilitatoran dag ualifiedt elevisionan dr adio
newsjou rnalist/p resenter.

Jodyp ossessesat horoughu nderstanding
ofa ndr espectf orA boriginalcu lturean d
traditions,b otht raditionalan dcon temporary.
Shecon sidersh erselfas an advocatef or
Aboriginalp eopleswelf are,ed ucationan d
self-development.

Jodyloves b asketball,h aving played at the
statelevelan dcoach ingju niort eams.

FIONA STOKES — Treasurer

Fionawas born in Alice Springs. She has
familycon nections with Arabana, Luritja,
SouthernA rrernte, Pertame and Warrumungu
nations.

Fionah asa Certificate IV in Training and
WorkplaceA ssessment, Certificate IV in Youth
Workan dCe rtificate Il in Governance.

Fionais aT own Employment Consultant
withl TECE mployment in Alice Springs. ITEC
haslin kswit h the Department of Education,
Employment and Workplace Relations and
Centrelink.

Fionaals o is a former NT Women's and NT
JuniorS tate Softball & Soccer representative
andh asb een involved in sport since the age
off ive.S he now coaches junior softball.



IAN McADAM — Member

Bornin D arwin,l angr ewu pin A liceS prings
andt henr elocatedt oA delaidef ors chooling.
Acar penterb yt rade,l anr eturnedt oA lice
Springsin 2005s eekinga d ifferentch allenge

andwan tingt owor kf ort heb enefitof
Aboriginalp eoplean dh is community.

lanis cu rrentlyemp loyedb yt heClon tarf
Foundationas an A ssociateDir ectorin on eof
fourf ootballacad emiesin A liceS prings.Th e
primaryr olef ort heseacad emiesis t oen gage
ands upportl ndigenousm alesat s chool
through toyear 12 andt henh elpt hemf ind
meaningfulemp loymentu poncomp letion.

Having playedA ustralianR ulesf ootballf or
manyyear s, anis n owp assionateab out
coachingA FL.A L evell IS eniorCoach ,h e
isact ivelyin volvedwit ht hen ewlyf ormed
TerritoryTh underclu ban dr elishesh isr ole
asan A ssistantCoach .

lanis ac tivelyin volvedin ar angeof
communityact ivitiess upportingA boriginal
people.

MARILYN SMITH - Member

Marilyni s an Arrernte woman and a
traditional owner of Alice Springs.

Marilynw as educated in Alice Springs and
workedh er way into the government sector.
Fort hree years she was Manager of the
Y outhA ccess Centre , an arm of the former
Commonwealth Employment Service. In 2003
sheb ecame manager of an Alice Springs
YouthMe ntoring Program called Footprints
Forward.

Fort hep ast years Marilyn has been a
directorof the Imparja Television Station and
CAAMA(C entral Australian Aboriginal Media
Association) Boards. Currently Marilyn is Chair
oft heCA AMA Board and President of a local
footballcl ub. For many years Marilyn has also
heldt hep osition of Secretary for the same
footballcl ub.

Marilyni s an active management committee
memberof Youth Trax .

Marilynh as also been awarded an
Appreciation Volunteers Medal from the AFL
inr ecognition of her work for Australian Rules
inA liceS prings. In 2010 Marilyn was awarded
LifeMemb ership to the Australian Football
LeagueCe ntral Australia for services to
Australian Rules Football.



BONITA KOPP — Member

Bonitais an A rrerntewoma n born and
raisedin A liceS prings.Th roughh ermot her
sheh ascou ntrycon nectionst oB ondS prings
andY ambahan dt hroughh erf atherh er
connectionsar ewi thDalyR iver.

Bonitah aswor kedwit hT angentyere Council
since1991an dis cu rrentlyemp loyedt hereas
theHou singCoor dinator.

Fort hep ast25year sB onita has
representedvar iousCen tral Australian
Aboriginalor ganisationsas ¢ ommittee
member/Dir ector.

WENDY O’BRIEN - Member

Wendyis N gangiwimurri woman from Daly
River,NT .W endy attended primary schools in
Darwinan d secondary school in Adelaide.

Wendyis a proud mother of six and
grandmother of eight. Beyond her committed
familys chedule Wendy has served on many
committees including Central Australian
AboriginalC hild Care Agency (ACCA),
Nationalan d NT Archives, Central Australian
AboriginallL egal Aid Service (CAALAS),
Women s Shelter and a number of Aboriginal
StudentsS upport Parent Awareness (ASSPA)
committees.

Wendy s passion is children s education.
Sheis comm itted to seeing IAD become the
ArrernteNat ions Cultural Hub.



Chairperson’s Report

IADh asmad egr eatp rogressin d eliveringa
turnarounds trategyin 20 09-10an dis well
equippedt omeet t hes ignificantch allenges
ahead.| nlat e2008] ADw asf acedwit h
cashf lowan dlig uidityis sues,h ighs taff
turnoveran du nmetp erformance targets.
IADMan agementCommit teeh asaclear
setof s trategicp riorities,a nex citingf uture
ofn ewp rograms,a s oundb alances heet,
andat alentedex ecutivet eamled b yit s
ChiefE xecutiveOf ficer,Jan iceHa rris. Since
becomingCE Oin Jan uary2010,Jan ice
hasled imp ortantt ransformationsof t he
organisation ss trategicd irection.

IAD sf inancialp erformances tabilised in
200910d  uet oex pansivecos t-cutting
initiativesan dmin imisationof op erations
wherel ADs treamlinedop erationalp rocesses.
IN200910wecon  tinuedt op erformwellwit h
consistentou tputin meet ingp erformance
targetsan dan imp rovedcos tp erformanceb y
deliveringou rs erviceswit hinb udget.

Strategic progress in 2009-10

IADMan agementCommit tees trategyis
underpinnedb yt het winp illarsof 1)r esponse
tos ignsof t rouble( evidentin lat e2008an d
early2009),an d2)meet ingt hen eedsof
Aboriginalp eoplein Cen tralA ustralia.

Thel nstitutef orA boriginalDevelop ment
(AboriginalCor poration):

* |s now registered as an Aboriginal and

TorresS traitl slandercor poration under

Corporations(A boriginal and Torres Strait

Islander) Act 2006.

¢ Has a new name: Institute for Aboriginal
Development (Aboriginal Corporation).

® Has adopted a new constitution.

Management Committee Members/
Directors: Ms Jody Kopp, Ms Bonita Kopp,
MsF iona Stokes, Ms Marilyn Smith, Ms
WendyO Brien and Mr lan McAdam.

Someof the significant strategic milestones
achieved during 200910 were:

e Since early 2009 IAD’s Management
Committee has successfully retained
leadership in the face of three Special
General Meetings (SGM) held on:
Friday20 March 2009

Thursday 28 May 2009

Friday30 April 2010

Management Committee instituted a
number of recovery strategies. Staffing
andop erational cuts occurred on a major
scale.S taff numbers reduced from
twenty-five to twelve, signalling the start
ofamaj or restructure.

2010 has seen the development of

IAD s Arrernte Curriculum. Aboriginal
language and culture, with a focus on
theA rrernte culture, lead by Directors
andA rrernte Elders, will be the force of
IADs trategic direction. IAD will provide
Arrernte language and culture education
andt raining services for Arrernte Elders,
Youth,A dults and non-Arrernte peoples
ofCen tral Australia.



e The appointment of a committed, highly
experiencedan dq ualifiedCE Oin
January2 010.F romas trongf ield
ofap plicantsan ex ternalin dependent
recruitmentp anelr ecommendedJan ice
Harrisas CEQ.Jan ice ss ubsequent
appointmenth asp rovidedcon sistent
reliableg uidance,wh ichp ositionedl AD
inan ar enaof op timism.

Solid financial performance

Thel nstitutef orA boriginal Development has
takens ignificants tepst oim proveit sf inancial
viabilityover t hep astyear .K eysf inancial
recommendations thatwer ep rovidedin an
Ernesta ndY oungR eportin A pril 2009h ave
beenimp lementedin t hep reviousf inancial
year.| nt he2008F inancialy earE arning
beforel nterestan dDep reciation(E BID)s aw
an etlos sof -$582803.1 nt he2009f inancial
year(E BID)t hen etlos swas -$109751.1 n
the2010f inancialyear (E BID)s awap rofitof
$76379.Th isp ositiveear ningst rends ignals
thatl ADis movin gf orwardan dt akenp ositive
stepst oimp lementad vicep rovidedin t he
Ernstan dY oungR eport.

Management Committee renewal

Theon goingp rocessof Man agement
Committeer enewalcon tinued,wi tht he
retirementof s ixd irectorsan dt won ew
appointmentss incet helas t AnnualGen eral
Meeting,in 23Decemb er20 08.

MarilynS mithan dW endyOB  rien joined the

Management Committee in late 2009 and are
alreadymakin g significant contributions.

MaureenA bbott, Sheralee Fitz, Rhonda
Inkamala,L ena Taylor, Donald Mallard and
MargaretKe marre Turner resigned from the
Management Committee in early 2009. In
early2010G reg McAdam also resigned.

Sincead opting a new constitution the IAD
Management Committee has downsized from
10memb ersto 7.

lamd elighted to resume the
Chairpersonship at this critical point in the
IAD s 40-year history. The Institute is on the
cusp of major transformation. Significantly, our
nationallyac credited education and training
programsw ill be implanted within IAD s
Arrernte Curriculum, positioning us as a leader
inA rrerntelan guage and culture education
andt raining services in Central Australia.

Onb ehalf of the IAD Management
CommitteeDir ectors, | would like to thank
JaniceHar ris and all staff, including IAD Press
staff,f ort heir hard work and commitment to
deliveringu nique services.

Jody Kopp
Chairperson



CEOQO'’s Report

Introduction

IADis a nimp ortantp lacef orimp ortant
people.L ocatedon A rrerntelan d,l ADs erves
theA rrernteNat ionsA  karre,A nmatyarr,
Alyawarr,Cen tralA rrernte,E asternA rrernte,
LowerA rrernte,S outhernA rrernte,W estern
Arrarntaan  dot herp eoplesof C entral
Australia.S inceit ses tablishmentin 1969, AD
hasyield edt ocomp lexco mmunityd emands
andin t hep rocess itsf ootprinth asf aded.

Todaya ndt omorrowt heA rrernteNat ions
willb ecomel AD sf ootprint.

Strategic

In2009 -10I ADr eflectedon an devalu ated
itsown s trengthsa ndh ighlightedar eas
forimp roveden gagementwit hCen tral
Australians,an dA boriginalan dn on-Aboriginal
visitors. Th isp rocessh asb eenin formalan d
formal.Dir ectorslis tenedt oan dwor ked
withl ADE Iders,f ormers tudentsan ds taff
stories.Th emes sagewas ver ys trongan d
clear:clean u pl ADop erationsan dr econnect
witht heA boriginallan guagesan dcu ltures
ofCen tralA ustralia.l ADn eededt od ot his
becausein lat e2008ea  rly20091 AD s costs
outweighedit sr evenue,s tudenten rolments
werelow an dt herewer en ol anguagean d
Culturep rogramsr unning.A Iso,in A pril
2009,l ADan dt heDep artmentof E ducation,
Employmentan dW orkplaceR elations
(DEEWR)commis sioneda r eviewof | AD s
Governancean dF inancialV iability. The review
identifiedl AD sf inancial,man agement

ands trategic problems. Ernst and Young
conducted the review and recommended that
IADad opt strategies of improvement in:

e Strategic direction and governance
e Financial operations and policies
e Assessment of financial viability

Inr esponse IAD Management Committee
mades ignificant decisions and consequently:
e Cut costs.

e Reduce staff numbers.

* Implement strategies to meet
recommendations of the R eview of
Governance and Financial Viability of the
Institute of Aboriginal Development.

e Develop an Arrernte Curriculum.

Indu ne2010 1AD reported progress in both
theop erations of IAD and the planning of an
ArrernteCu rriculum. DEEWR accepted the
reportas satisfactory.

Witht he development of an Arrernte
Curriculum, the Management Committee
nowh asa renewed focus. The Curriculum
isf ounded on Margaret Kemarre Turner
OAMs Iwenhe Tyerrtye - what it means
tob ean A boriginal person (IAD Press,
2010).Th is Curriculum will guide IAD to
create,d eliver and capture social value as a
priority,an d will promote Alice Springs as a



modern,ec onomicallyviab le,h appyan ds afe
communityen lightenedb ys trongan dp roud
Arrerntecu lturen ations.

Asan ot-for-profitor ganisationl ADwills trive
toas sistA rrerntep eoplest or econnectwit h
Arrernteid entity, toimp rovecon fidencean d
strengthen cultural voice.Th roughcr oss-
culturalawa reness andb roadercommu nity
engagement,| ADwillen deavourt or e-
establishp ositiver elationsan dr estoremu tual
respectb etweenin dividualsf romd ifferent
culturalb ackgroundsin A liceS prings.

Operational

IN2009101  ADs taffwor kedab ove and
beyondt hecallof d uty.S taffs upport included
alls taffwor kingove rtimean dou tside
expectationsf orman ymon ths.Th isgave
theS eniorMan agementan dMan agement
Committees pacet oex aminel AD s position
int hecommu nityan din t heed ucationan d
training marketplace. Senior Management and
ManagementCommit teet rulyap preciatet his
commitment.

Undert helead ershipof P ublisher Jill Walsh,
IADP ressh asb eenl AD sm ainstay.Jill
carefullyover sawh erh ard-workings taffL.  isa
Stefanoff, T inaT ilhard,Gin aCamp bell, Allison
Thatcher,Mar garetMcDon ell,L iliaL etschan d
BernadetteS hieldsd eliveringap rofessional
publishingp rogramt hatl b elieve ison eof t he
bestin A ustraliaf orA boriginalp ublications.

IADCor porateS ervicesan d Education
andT rainings taffw ereh ardesth itwit hs taff

reductions. Roy Arbon, Scott Lonard, Li Ting
Leeop erated as IAD s Corporate Services
division,an d trainers Brenda Shield, Eunice
Blackmorean d part-time trainer Li Ting Lee
toughedou t the hard-hitting storm. They are
commended for their long-term commitment
tol AD.

Closing

Thef uture looks bright for IAD. IAD is now
positionedt o stamp, strongly and proudly, an
Arrerntef ootprint on Central Australia.

Janice Harris
CEO



Financial Management Report

Financialviab ilityis acr iticalkey
performancein dicatorf or IAD.Meas uring
thisis ex tremelyd ifficultw hencos tsa re
notid entified,u nderstoodor as sessed.
Followingt heS tatutoryM anagementcon trol
ofl AD,S eptemberDece mber2008,t he
ManagementCommit tee implementeda
majorcos tr eductions trategyan dch angest o
financialman agementp rocesses.A nex treme
staffr edundancys trategy proved tob e
effective inn oton lyimp rovingl AD sf inancial
viabilityb utals or evitalisingl ADgen erally.

Frommid -2009,t heMan agement
Committeed irectedt hein clusionof af inancial
managementp lant oen sureimp lementation
ofr ecommendationsf orwardedb yI AD s
Governancean dF inancialV iabilityR eview.
Thef inancialp lanh ass eent head optionof :

e Tighter financial internal controls to
minimiset her iskof mis management.
e Improved cash flow forecasts and

analysist oallowcas hf lowis suest ob e

addressedin at imelyman ner.
e Improved grants management to ensure

thatl ADmeet sit con tractualob ligations.
e [ncreased segregation of financial duties.
e Improved reconciliation processes.

ScottL onard
Accountant
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Education and Training

On the Job Program

IN20091 ADd eliveredan ONTHE JOB
PROGRAM(f orémon thst o provides tudents
witht heop portunityt od 0o n-the-job-training.
Thejob was t oman ageaS andwichB ar,
andt hist rainingen ableds tudentst oimp rove
theircomp etencylevels in r elevants Kkills.

Ina dditions tudentsob tainedn ationally
accreditedu nitsf romcer tificatecou rses:
e Certificate | Business

e Certificate | Information Technology

e Certificate Il Family Well Being

e Certificate Il Community Services

Studentsdacq uelineCamp bell, Charmaine
Torres, T ishaCar ter,S erenaGr anites,Nau relle
Cummings,an dGr egCr owsonp lanned,
developedan id eaan dop eratedab usiness
for 4weeks .Th ecaf was n amedDead ly
LittleT rianglesS andwichB ar.

Undert hegu idanceof E unice Blackmore,
RoyA rbon,L iT ingL eean d BrendaS hields,
studentsach ievedt hef ollowing:

e A business plan and budget.

e The organisation of a meeting with ITEC
(potentialf under)an dp resentationof
businessp lan.

e Marketing for ‘Deadly Little Triangles
SandwichB ar.

e Development of work procedures, which
includedOH&S ,accou ntsr eceivablean d
accountsp ayable.

e The provision of lunches, 4 days a week.

e Catering for a 3-course meal Christmas
luncheon (50 customers).

Christmas Luncheon

TheCh ristmas luncheon was held on a trial
basis.S tudents organised the preparation
menuan din vited elderly members from the
community,b usiness people from Centrelink
andl TEC,an d other friends.

Business Studies

In2010I AD provided three Business
Programs, which include nationally recognised
trainingin C ertificates |, Il, and Ill in Business,
andCer tificate Ill (Business Administration).
Thesep rograms are offered as full-time
coursest ob usiness students and worksite
students,or as short-courses for those
part-times tudents who wish to improve their
professional development.

IAD takes pride in culturally sensitive delivery,
withmu lItiple entry and exit points.



Full-time Business Program

IADof feredf ull-times tudentst hree
certificatedb usinessp rograms:Cer tificatel
andCer tificatel llin B usinessan dCer tificate
lllin B usinessA dministration.S tudents
completedu nitsin :

e Schedules

e Electronic presentations

¢ Mail handling

e OH&S processes

e Spreadsheets

e Apply basic communication skills

e \Work effectively in a business
environment

¢ Organise and complete daily work
activities

Worksite Program

Thisis a nin tegratedp rogramwh ere
studentsu ndertakean umberof u nitsf rom
certificatesin :

e Business

e Information technology

e Spoken and written English

e Community services and family well
being.

Thist rainingp rogramwas d esigned to
improves tudentef ficiencyan def fectiveness

int hewor kplace,wit haf ocuson d eveloping

skillsin ad ministration/businessin can teen

worksites.S tudentslear nedt owor kin at eam
andp rovideas ervicet ot hewid ercommu nity

throughwor ksitep racticet raining,in cluding:

¢ Catering for both Aboriginal and non-
Aboriginal people.

e Prioritising and respect for self, others
andt he worksite.

e Valuable speaking, reading, writing and
computer skills.

Students Ralph Malbunka, Gabriel Turner,
BerylE ntata, George Close, Pauline Campion,
GleniceR onti, Glorianna Moketarinja and
ColinR enner developed skills as part of the
following units:

e HLTOHS200A — OHS processes

e HLTFS207B - Basic food safety
practices

¢ NYNA - Foundations in counselling

* NYNB — Coping with grief and Loss

e BSBCMM101A- Basic communication
skills

e BSBWOR202A —Daily work activities

e CSWE II A — Post-beginner learning
strategies

e CSWE II B — Post-beginner listening and
speaking skills for casual conversations

e CSWE Il C — Post-beginner listening and
speaking skills for transactions
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Education and Training
Service for Employers

IADh asp layedas ignificant rolein elevating
workplaces Killsin A liceS prings.| n2010
IADcon ductedan umberof p rofessional
developmentp rogramsf ors tafff romlocal
Aboriginalor ganisationsan db usinesses
including:

e The Centre for Appropriate Technology
e Congress

e Hetti Perkins Aboriginal Hostel

e Bindi Inc.

e Australian Society for Indigenous

Languages
e Charles Darwin University

Staffmemb ersf romt hese organisations
includingT ammyMos shamer,WW endy O Brien,
FionaS tokes,Kies haR ichardson,David
Blackmanan dS hayP yrocomp letedt he
followingu nitsf romB SB30407C ertificatein
BusinessA dministration:

e BSBITU307A — Development in
keyboardings peedan dac curacy

e BSBOHS201A - Participation in OH&S
processes

e BSBFIA303A - Process accounts
payablean dr eceivable

e BSBITU306A — Design and produce
businessd ocuments

e BSBCUS301A —Deliver and monitor a
servicet ocu stomers

Family Wellbeing

Facilitatedb y Eunice Blackmore and
co-facilitated by Brenda Shield, this course
includedt he following Modules and Sessions:

StageOne : NYNA | Foundations in
Counselling.
Modules:
1.Qu alities of a Counsellor
2.B asicNe eds
3.Un derstanding Conflict
4.Con flict Resolution
5.Un derstanding Emotions
6.Th eP urpose and Meaning of Crisis
7.B eliefsan d Attitudes
8.5 ensitivity as a Counsellor

9.B ringing it All Together

StageT wo: NYNB |1 Coping with Grief and
Loss.

Modules:

1.Th eP rocess of Change

2.L ifedou rney

3.Un derstanding Loss

4.Th eGr ief Process

5.S killsin De aling with the Grief Process
6.S killsin C risis

7.B uilding the Inner Qualities

8.Cou nselling

9.B ringing it All Together




StageT hree: NYNCCh anging and Working
Together.

Modules:

1.Car ingf orOu rselves

2.Un derstandingF amily Violence

3.S killsin Dealin gwit hF amily Violence
4.Cr eatingE motionalHealt h

5.Th eCycleof A buse

6.T akingt heNex tS tep

7.S urvivingt helL ongT ermE ffects
8.Th eP rocessof H ealing

9.B ringingit A IIT ogether

StageF our:NYNDMov
Modules:

1.Un derstandingR elationships

2.Un derstandingOu rselves

3.E xpressingt hel nnerS elf

4.B eingCen tred

5.B alancingt heB ody,E motions and Mind
6.Th eW isdomof T radition

7.E xpressingY ourGif t

8.Th eE ssenceof F amily WellB eing

9.B ringingit A IIT ogether

ing Forward.

StudentsGab rielT urner, Beryl Entata,
GloriannaMokkar inga,Na relleCu mmingsan d
JacquelineCamp bellcom pletedS tageOn e:
NYNAF  oundationsin C ounselling.

Students Jacqueline Campbell, Serena
Granites, Narelle Cummings, and Terry Presley
completed Stage Two: NYNB 1 Coping with
Grief and Loss, Stage Two: NYNB 11 Coping

with Grief and Loss, Stage Three: NYNC
Changing and Working Together and Stage
Four: NYND 1 Moving Forward.

Student Activities

LakeE yre Basin Conference and Workshop

Through the LEB Secretariat, CAC member
BrendasS hields invited IAD Business students
toat tend the Lake Eyre Basin conference /
workshop at the Alice Springs Crown Plaza,
on14S eptember 2010. Three students
attended, including Jacqueline Campbell,
SerenaG ranites and Terry Presley and
theyf ound the presentation paper given
byP rofessor Richard Kingsford Lake Eyre
Basinen vironment 11 chasing the holy grail of
sustainability, very useful for their professional
development.
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Language and Culture

200910h asb eenayear of reflection for
IAD s Languagean dCu lture services.Th e
ManagementCommit teeloo kedb ackat t he
historyof L anguagean dCu ltures ervices
atl ADan dr econsideredt heirs ignificance.
Forl ADan dt heA liceS pringscommu nity
thereis aclos er elationship between
Languagean dCu ltures ervicesan ds ocial
justice,cu lturalp ride,p olitics,commu nity,
workplaceh armonyan dt echnology.T he
ManagementCommit teeals oid entifiedt he
importanceof t hiss ervicet ot heb roader
Aboriginalcommu nity. Aboriginal and Torres
Straitl slanderp eoplear eat acr iticalp ointin
termsof cu lturalan dlan guaget ransforma-
tionan d,in s omecas es,p ossiblelos s.Th e
ManagementCommit teeb elievest hatin ten-
sivewor kmu stb eu ndertakenb yL anguage
andCu lturewor kerst op romotean dp reserve
contemporaryan dt raditionalA boriginal
cultures,n ationally andin ternationally.

TheMan agementCommit tee met several
timest hroughoutt heyear wit hs ignificant
Arrernteeld erswh oh avein thep ast
contributedt ot hel AD Language and Culture
services.

Mappingof id easr elatedt or enewing
Languagean dCu ltures ervicesat | AD.

IADMan agementCommit tee work shopped
Languagean dCu lturen eedsin C entral
Australia.Meet ingscon cludedt hatl AD s
future Languagean dCu lture services must
achievet hef ollowingob jectives:
e A curriculum founded on Arrernte

traditions, lore, Law, customs, beliefs and
values.

e A curriculum with courses and programs
developed and taught by Arrernte elders
andA rrernte language speakers.

e A curriculum with a contemporary focus
toen gage youth to enhance self-esteem
andcon fidence.

e A curriculum to contribute to a positive
contemporary image of Arrernte nations.

e A comprehensive curriculum to include
learningar eas presented by the
Everything Comes From the Land
modelin cluded in IAD Press publication
IwenheT yerrtye | What it means to be
anA boriginal person by Margaret
KemarreT urner, and to include materials,
programs, activities developed by IAD
int hep ast while utilising other IAD Press
publications.

e A curriculum inclusive of all Aboriginal
andn on-Aboriginal groups in central
Australia.

e A curriculum with prescriptive topics with
ap articular focus on grade or standard
levelst ob e achieved.

e A curriculum offering three levels:
beginners, intermediate and advanced.

e A curriculum funded by Aboriginal
people,or ganisations and businesses
fort hema intenance and preservation of
contemporary Aboriginal culture.
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Cultured iagramf rom IwenheT yerrtyeWh  atit mean s

tob ean A boriginalp erson (©OMar garetKemar reT urner,
IADP ress20 10).

Timelinef ort hed evelopment,lau nchan d
deliveryof cu rriculumcou rsesan dp rograms

fort hel AD Languagean d Culture services:
e May to October 2010 — Development
e November 2010 — Launch

e January 2010 — Delivery of programs
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IAD Press

IADP ressaims t oc ontributet ot he
strengtheningan d empowermentof
Aboriginalcommu nitiesan dt os timulatea
highawar enessof Aboriginallif ea ndcu lture
locallyan dn ationally.

IADP ressh ascon tinuedt op ublish and

promoteb ooks,d iaries,calen dars,an dcar ds.

200910s awan e mphasis onp ublishing
traditionalA boriginallan guagean dcu ltural
knowledge,d evelopingNTI ndigenouswr iters
andt hed evelopmentof A boriginallan guage
audior esources.

IADP ressu nderwents everals taff changes
in2 00910.P ublisherdillW alshr esigned
fromh erp ositionin A ugust2009 and
relocatedt oA delaide.S her emainedin volved
withP resson s hort-termcon tractsan d
as V irtualP ublisher(0.8F TE)f ors everal
months.Mar garetM cDonellr esignedas
Co-ordinatingE ditorin Oct ober2 009.L isa
Stefanoffo ecameC o-ordinatingE ditorat
thist ime,leavin gh erf ormer Marketingan d
MediaOf ficerp ositiont oL iliaL etschan d
laterB ernadetteS hields.A llisonTh atcher
joinedP ressin Jan uary2010as E ditor.Gin a
Campbellr emainedin h erb usyS alesOf ficer
positionman agingallof | ADP resss alesan d
shopop erations.Des ignerT inaT ilhardt ook
maternityleavein M ay2010an dgaveb irth
toa b eautifuls on,Miles .| nt hiss amemon th
LisaS tefanoffwas awarded herd octorate
inC ulturalA nthropologyf romNewY ork
University.

Support

In2009 10 IAD Press received funding
supportf rom:
e Department of Water, Heritage and the
Arts(DE WHA)
e Australia Council
e Sales
Followinga protracted 2-year process
oft ailoredb usiness planning, review
andr evision, IAD Press, along with five
othercen tral Australian Aboriginal arts
organisations, was unsuccessful in securing
keyor ganisations funding support from the
AustraliaCo uncil for the Arts.



Dictionaries

INn2009 101 ADP ressmoved t hef ollowing
dictionariest owardscomp letion:
1.C entral& Eas ternA nmatyerrt oEng lish
Dictionary(L inguist/compiler: Dr Jenny
Green,D esign:B ruderlinMcL eanP ublishing
Services,P roductionCoor dination:T ina
Tilhard. Due September 2010). This hardcover
publicationis t hef irstcom prehensive
dictionaryof t heCen trala ndE astern
Anmatyerrlan guage.T ob elau nched as
partof r egionalMo bFesteven tsin T iT ree
community. Th oroughlyr esearchedan d
compiledb yden nyGr eent hroughex tensive
consultationwit hA nmatyerrs peakers,
linguistsan ds cientificad visersover at enyear
period,t hisd ictionaryf eatures:

e English to Anmatyerr word lists.

e |Introductions to Anmatyerr culture, kinship,
andt hef loraan df aunaof t her egion.

e Detailed appendices on pronouns and word
endings.

e |llustrations and reference map.

2.K aytetyeDi ctionary(: Linguist/compiler:
DrMyf anyT urpin,E ditors:Mar garet
McDonnell,L isaS tefanoff.Du e2011).

Thish ardcoverp ublicationis t hef irst
comprehensived ictionaryof t heKayt etye
language.Th oroughlyr esearchedan d
compiledb yMyf anyT urpint hroughex tensive
consultationwit hKayt etyes peakers,lin guists
ands cientificad visersove rat enyear p eriod,

thisd ictionary features:

e English to Kaytetye word lists.

e |Introductions to Kaytetye culture, kinship,
andt hef lora and fauna of the region.

e Detailed appendices on pronouns and word
endings.

e |llustrations and reference map.

Picture Dictionaries

Theaim of the IAD Press Picture Dictionary
seriesis t 0 enhance the Aboriginal language
literacylev els of language-community children
andt oin troduce other learners such as
teachers,v isiting researchers, council workers
andr esident community members to local
Aboriginal languages and culture.

Thisyear, with support from the DEWHA
MILRp rogram, IAD Press began development
andp roduction of two audio picture
dictionaries. These will be available as CD
supplements to the corresponding printed
dictionaries, bringing to life the printed word
witht hev oices of a range of community
language speakers. Additional audio picture
dictionaries are planned for future years.

Pictured ictionaries developed in 2009 10:

e [ uritja Picture Dictionary = (Linguist/
Compiler: Ken Hansen, Editors: Amber
Hammill,L isa Stefanoff and Allison Thatcher,
Designer: Adrian Saunders. Due March 2011).

-10 "t itle in the highly acclaimed IAD
PressP icture Dictionary series. Ken Hansen
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(Linguist)in con sultationwit hp eoplef rom
Paymayila( FiveMile), Tjir rimayila(Th ree
Mile),Nga nkirritja,| kunytjiHaas tsB Iuff) and
Pupanyi/W arumpiyi(P apunya)commu nities.

oW arlpiriP ictureDi ctionary(L  inguist/
Compiler:R obertHoogen raad,E ditors:
MargaretM cDonell,L isaS tefanoffan dA llison
Thatcher,Des igner:A drianS aunders.Du e
April2011).

- 11"t itlein t heh ighlyaccl aimed IAD Press
PictureD ictionarys eries.R obertHoogen raad
(Linguist)in con sultationwit hp eoplef rom
Yurntumu,L ajamanu,W irliyajarrayi(W illowra)
andNyir rpi communities.

Reprintedwit hu pdatingr evisions:
e Ngaanyatjarra Picture Dictionary(2005)
(L inguists/Compilers:Kazu koOb ata,l nge
Kralwit hNg aanyatjarrap eople.R eleasedJu ly
2009).

e Audio picture dictionary resources
developed in2009 10:

e Central / Eastern Arrernte Picture
Dictionary  ( Linguist/Compiler: Neil Broad,
Sound Recordist: Peter Hacquoaill, Production
Supervisor: Lisa Stefanoff, Speakers: Ltyentye
Apurte and Mparntwe Central and Eastern
Arrernte community language specialists. Due
December 2010).

e Pitjantjatjara / Yankunytjatjara Picture
Dictionary (L inguist/Compiler:P aulE ckert,

KathleenKemar reW allace and
Grandsonwit hP aulKellyat t helau nch
of ListenDeep lylet  t heses toriesin

SoundR ecordist: David Salomon, Production
Supervisor:L isa Stefanoff, Speakers:
Pitjantjatjara and Yankunytjatjara community
secondarys tudents (Wiltja program) and
elders.Du e2011).

Art, Law, Culture titles

In2009 1 0O, IAD Press launched two major
art,L aw,l anguage and culture titles, the
firstvolu mes of a new series dedicated to
exploringt hese themes in the lives and art
workof in dividual Indigenous artists:
e [isten Deeply — let these stories in, bi-
lingualr ichly illustrated collection of cultural
storiesb yr enowned senior Eastern Arrernte
artistKat hleen Kemarre Wallace with Judy
Lovell(t ranslations by Anita Gorey, Elaine
Gorey,A gnes Palmer (dec), Sally Ulamari,
BarryMcDo nald, Veronica Perrurle Dobson
andMar yF lynn.) Launched at Ltyentye Apurte
community by musician Paul Kelly at 20t
Anniversaryc elebrations of the Keringke Art
Centre.L aunched in Alice Springs at Desert
Mob2009b y Margo Neale (Senior Curator
NationalMu seum of Australia).
¢ /|wenhe Tyerrtye — What it means to be
an Aboriginal person, bi-lingual illustrated
explanationof Arrernte culture by Arrernte
elderMar garet Kemarre Turner, with
translations by Veronica Perrurle Dobson and
BarryMcDon ald. Launched in Alice Springs
atOliveP ink Botanical Gardens by Ken
Lechleitner.

Theset itles are the first two books in



then ews eriesof p ublicationsp romoting
Aboriginalar t,ar tists,lan guage,L aw, stories
andcu lture.Th et hirdt itle int hes eries, Billy
Benn(B illyB ennP errurlew ith Catherine
Peattie),willb er eleasedin ear ly2 011.

Indigenous creative writing

IADP resscomp letedwor kon t hef irst
anthologyof NTI ndigenousp rosean d
poetry, Thiscou ntryan ytime,an ywhere "A n
Anthologyof n ewl ndigenousW ritingf rom
theNor thernT erritory,in a ssociation with the
NorthernT erritoryW riters(Dar win). (Authors:
22in dividualwr iters,E ditors:NickiL evy,L isa
Stefanoff,Mar garetMcDo nellan dA llison
Thatcher,Des igner:L ynn Twelftree.Du e
September2010).

Thisvol umeaims t o:

e Advance and promote NT Indigenous
literature.

e Develop and promote NT Indigenous
writers.

e Strengthen literacy outcomes in NT
Indigenouscommu nitiesb yp roducing
highq ualitylocallit erature.

e Preserve and maintain Indigenous
languages.

e Promote NT community and identity
throughlit eraturet hats peakst oNT
Indigenouscu ltures,h istories, political
environmentsan dp ersonal interests.

From2007: 08wo rkshopswer e conducted
byDr T erryWh itebeachan dI ADP ressin

MargaretKemar reT urnera nd Grandson
witht hef irstcop yof wenhe Terrtye

Wh  atit mean st ob ean A boriginal
person

AliceS prings, Tennant Creek and Alekerange
tos upport the anthology authors. First-time,
emerging and award winning authors feature
int hiscon temporary collection, including
MarieMu nkara, winner of the 2008 Unaipon
Awardf or Every Secret Thing (2008), and Al
CobbyE ckermann, winner of the Aboriginal
andT orres Strait Islander Survival Poetry
Competition (2006). The Anthology features
writingin  English and eight endangered
Northern Territory Indigenous languages
including, Ngalwirru, Warrumungu, Warlpiri,
Pitjantjatjara, Eastern Arrernte, Western
Arrarnta, W ambaya and Kungarakan.

Jukurrpa products

IN2009 10 IAD Press continued production
oft heor ganisation s signature Jukurrpa
products:

e 2070Ju kurrpa Diary and Calendar
(Editors: Margaret McDonnell, Nicki
Levy,P roduction Coordinator: Tina
Tilhard, Consultant Designer: Lynn
Twelftree. Released July 2009):

«Calen dar and diary feature beautiful

Aboriginal artworks from a wide range

ofcen tral Australian DesArt network art

centres.

P roducts available in the middle of

thep receding calendar year, prior to

thecomm encement of the winter tourist
season.

e DesertS ignatures cards (Editors:
Margaret McDonnell, Nicki Levy,
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Designer andP roductionCoor dinator:

TinaT ilhard.R eleasedJu ly2009):

A car ds etof 2x 6 car ds with

magnificentb lackan dwh ited esert

artworks,wit hon eh ighlightin b lack,

whitean dr ed.A Isoavailab leas s ingle

cards.

«Th ecar dsar ep resented with

translucenten velopest oawaken

curiosityi nou rcu stomersan din mail

recipients.

«Des ignedin -houset ogen erate extra

incomef orl ADp ress.

The Jukurrpap roductsar eas ignificant
sourceo fa nnualin comef orl ADP ress.

Towards Digital Publishing

IADP resswas s electedb yt heA ustralia
Councilf ort heA rtst oh osta Geekin
Residencet owor kwit hP resss tafft owards
thed evelopmentof ad igitalp ublishing
program,ad igitalm ediacen tre,d igital
languageau dior esources,t or edesignt he
IADP ressweb site (includingon lines hopan d
e-commercep otentials).

[Ts pecialistan dmed iama ker Ben Foley
wasid entifiedas t hel ADP ressG eekan d
spents everalr esidencyp eriodsw orkingat
IADP resson t heset asks.

TheA ustralianP ublisher sA ssociation
assistedl ADP resst oat tendt hen ational
symposium: | TheDigit alRe volution:
Publishingin t he21 siCen turyin F ebruary
2010,p resentedb yt heA ustraliaCou ncil

fort heA rts at the State Library of Victoria in
Melbourne. Production Designer Tina Tilhard
represented IAD Press at the Symposium
andt he Digital Chat: T ransforming the
Landscape . International leaders Richard
Charkins(B loomsbury Publishing), Stephen
Page(F aber&Faber), Michael Tamblyn
(Indigo)an d key Australian speakers including
ElizabethW eiss, Victoria Nash and Susan
Hawthorne discussed what digital technology
meansf ort he Australian publishing industry.
ChrisP almer, Strategic Partner Development
Manager(G oogle), spoke about Google s
involvement in the digitalisation of books.

Marketing and Media

Overt hep ast 12 months, IAD Press has
enjoyeds ignificant media coverage in a range
ofmed iaou tlets including:

e | ocal and national ABC Radio and
online.

e Feature stories in The Australian
newspaper.

e Stories in the Centralian Advocate, the

AliceNew s and the NT News.
® Book reviews online: Gleebooks,

A boriginal Art and Culture: an American

Eye.

IADP ress has maintained a strong public
profileat com munity events including:
e Book launches.
e Stalls at the Alice Springs Town Council
NightMar kets.



e Stall at the annual Desert Mob
Marketplace.

e Sessions at The Dreaming Festival.

e Book presentation and reading session
att heDar winW ordstormNTW riters
Festival.

e Display at the Australia Council for the
ArtsA rtsupportl ndigenousA rtsE xpo
(Melbourne).

Pressh asals os howedon goings upport
ofimp ortantl ndigenouse ventss uchas t he
2009l ndigenousL iteracy Day,NA IDOCW eek
andNat ionalS orryDay .

Presscon tinuest o employar ange of
promotionalt oolsin cluding:

e A large eye-catching pull-up banner used

atou reven ts(NE Win 200910).
¢ A publication catalogue in a DL fold out

format.
¢ \Website with online shop.
¢ Media releases.

e Christmas cards.
e Beautifully designed launch invitations.

Theq ualityan dimp ortance of IAD Press
publicationswer er ecognisedin n ationalb ook
awardsin cluding:

e [ ivingA longS idet heA nimals,f inalist
GalleyClu bb ookd esignawar ds.
e [ ives of the Papunya Tula Artists, short-
listed Queensland Premiers Prize, Non Fiction.
e [ ivesof t heP apunyaT ulaA rtists,s hort-

AliCob byE ckermannan dJilW alsh at
theDr eamingF estival

listedA ustralian Publishing Association
DesignA wards.

e [ ivesof the Papunya Tula Artists, Chief
Minister s NT History Book of the Year
Award.

e [ jstend eeply, let these stories in,
Shortlisted for Territory Read NT Book of
theY ear.

Looking to the future, 201011  will see the
releaseof :

e Thiscou ntry anytime anywhere, the first
multilingual anthology of Indigenous
writingf rom the Northern Territory.

e Central and Eastern Anmatyerr
Dictionary.

e Fastern / Central Arrernte Picture
Dictionary audio resource.

e Pitiantjatjara/Yankunytjatjara Picture
Dictionary audio resource.

e | uritja Picture Dictionary.

e Warlpiri Picture Dictionary.

e 2011 Jukurrpa diary and calendar.

e Billy Benn.

e Kaytetye Dictionary.

In 2010711 IAD Press web presence will be
redesigned, improving functionality, increasing
information available for site visitors. The new
site will be built to support online language
and culture resources including audio picture
dictionaries, interactive language learning
resources, media coverage of IAD Press, digital
stories, audio-visual author bios and more.
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IT Section

Thereis as haredb eliefat 1AD that all
studentsan ds taffn eedt ob eco mputer
literate.Th ereforet hel nformationT echnology
(IMd epartmentat | ADh asb eenu nder
enormousp ressure.L i-Ting Leeis t he only
staffmemb err esponsiblef orman agingt his
workload. The demands on this section of IAD
areh uge.Th el Ts ectionis s taffedb yL iT ing
Lee.L iT ingt eachess tudentsan dat tendst o
IADs taffl Tn eeds. Herp ositionin cludest he
followingd uties:

e Software installation

e Student database maintenance

e [T support and planning

e Assistance to all other staff members in
IADwit ht heirl Tis sues.

IAD,likemos ted ucational organisations
struggleswit ht hevagu en otionof wh at
computerlit eracyr eallymean s.F ort his
reason,s tudentsw hoar eab let oop eratea
computerwellen ought op layagame,s end
an emailor s urft heweb ,ma ybecon sidered
computerlit erate?W illas tudentwh ou ses
ac omputerat | ADh avet he necessaryt ools
tos urvivein ou rs ociety?A res tudentswh o
havet heab ilityt od ob asicw ord-processing
capableof en teringt hewor kplaceor as tudy
environment? Whatevert hean swers,l ADh as
foundt hatl Tclas sesar ep opular andwell
attended.L iT ingd oesex ceptionallywellin
meetingt hen eedsof s tudentsan ds taff.

IADp rovidesCer tificatelin | nformation

Technology classes for both female and male
students.Th roughout 2009 1 0, all student
groupsd emonstrated a genuine keenness
toimp rovet heir computer skills. Six female
studentsf rom CAAAPU received a Certificate
of Recognition of Participation for their
involvement in unit ICAU 1128b = Operate A
PersonalCom puter.



Property

IADown san dmain tains15b uildingsacr oss
itscamp us,s ituatedin ap rimer iverside
location.l ADcon siderst hep rovisionof a
clean,s afe,an ds ecurewor kingan dlear ning
environmentf orA boriginalan dn on-Aboriginal
peoplest ob eap rimer esponsibilityof t he
organisation.

Ith asb eenach allenget ou sel AD s
expansivep ropertyr esourcesap propriately
andcos t-effectively.l n200 9101 ADs
Propertys ectionim plementedan umberof
initiatives:

e Minor IAD possessions including vehicles
weres oldof fat t heb estmar ketp rice.

e Offices, training and meeting rooms were
madeavailab lef orh ire.

¢ Plans to renovate and lease a residential
andof ficeb lockar ewellu nderway .

e A demountable building has been
reassignedas as torage areat oh ouse
IADP ressgr owingin ventory.

AMemor andum of Understanding was
established with Frontier Services for use
oft hel AD canteen to prepare food for Alice
SpringsA boriginal school children. Through
thisar rangement, Frontier Services provides a
supervised canteen worksite for IAD students
whoh ave enrolled in IAD s Food Safety
Program.

IADas sessed the viability of establishing a
numberof mini worksites for IAD students,
includingf ood preparation canteen, reception
andad ministration services, maintenance of
buildings and garden.

Roy Arbon
Property Officer
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INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED
COMMITTEE'S REPORT

Your committee members submit the financial report of the Institute For Aboriginal Development Incorporated tor the financial year
ended 30 June 2010.

Committee Members

The names of committee members throughout the financial year and at the date of this report are:
Jody Kopp (Chairperson)

Fiona Stokes (Member)

Ian McAdam (Member)

Bonita Kopp (Member)

Marilyn Smith (Member)

Wendy O'Brien (Member) s

Janice Harris (Member)

Principal Activities
The principal activity of the association during the financial year was to assist community development for Aboriginal people and
provide cross-cultural education between Aboriginal and non-Aboriginal society.

No significant change in the nature of these activities occurred during the year.

Significant Changes
No significant change in the nature of these activities occurred during the year

Operating Result
The loss from ordinary activities after providing for income tax amounted to $190,788.

After Balance Date Events
No matters or circumstances have arisen since the end of the financial year which significantly affected or may significantly affect the
operations of the association, the results of those operations, or the state of affairs of the association in future financial years.

Signed in accordance with a resolution of the Members of the Committee:

....... %ﬂé

Committee Member

oMmittee Member

Dated thisl%ay of October 2010




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2010
Notes 2010 2009

$ $
Revenue from ordinary activities 1,493,215 2,927,869
Cost of goods sold (89,911) (88,635)
Employee benefits expense (692,703) (1,831,065)
Depreciation and amortisation expenses (201,727) (180.868)
Lease expenses (106,326) (18,071)
Other expenses from ordinary activities (593.336) (1.102.657)
Loss from ordinary activities (190,788) (293.427)
Increase in asset revaluation reserve 9 1,390,000 -
Total changes in equity 1,199,212 (293.427)

The accompanying notes form part of these financial statements.
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INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

BALANCE SHEET

AS AT 30 JUNE 2010
Notes 2010 2009
$ 3

CURRENT ASSETS

Cash assets 2 597,938 645,745
Receivables 3 110,683 319,886
Inventories 4 390,647 322211
TOTAL CURRENT ASSETS 1,099.268 1.287.842
NON-CURRENT ASSETS

Fixed Assets 5 4,659,076 3.,495.982
TOTAL NON-CURRENT ASSETS 4,659.076 3.495.982
TOTAL ASSETS 5,758,344 4.783.824
CURRENT LIABILITIES

Payables 6 276,496 310,180
Provisions 7 71,305 140,751
Other 8 51,343 172,905
TOTAL CURRENT LIABILITIES 399.144 623.836
TOTAL LIABILITIES 399.144 623.836
NET ASSETS 5380200 4150988
MEMBERS' FUNDS

Reserves 9 2,172,088 782,088
Retained profits 10 3,187,112 3.377.900
TOTAL MEMBERS' FUNDS —332;200 — 39,988

The accompanying notes form part of these financial statements.
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INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

This financial report is a special purpose financial report prepared in order to satisfy the financial reporting requirements of the
Corporations (Aboriginal and Torres Strait Islander) Act The committee has determined that the association is not a reporting entity.

The financial report has been prepared in accordance with the requirements of the Corporations (Aboriginal and Torres Strait
Islander) Act and all applicable Accounting Standards, with the exception of:

AABS 107: Statement of Cash Flows
AASB 124: Related Party Disclosures

The report is also prepared on an accruals basis and is based on historic costs and does not take into account changing money values
or, except where specifically stated, current valuations of non-current assets.

The following specific accounting policies, which are consistent with the previous period unless otherwise stated, have been adopted
in the preparation of this report:
(a) Income Tax

No provision for income tax has been raised as the association is not subject to income tax.

(b) Inventories

Inventories are measured at the lower of cost and net realisable value. Costs are assigned on a first-in first-out basis and include direct
materials, direct labour and an appropriate proportion of variable and fixed overhead expenses.

(c) Fixed Assets

Freehold land was revalued on 17 May 2010 from $1,355,000 to $2,745,000

Freehold land and buildings are carried at cost or at independent or directors' valuation and where applicable, less any accumulated
depreciation.

Other fixed assets are carried at cost less, where applicable, any accumulated depreciation.

The depreciable amount of all fixed assets are depreciated over the useful lives of the assets to the association commencing from the
time the asset was held ready for use. Leasehold improvements are depreciated over the shorter of either the unexpired period of the
lease or the estimated useful lives of the improvements.

The carrying amount of fixed assets is reviewed annually by directors to ensure it is not in excess of the recoverable amount of those
assets.

The recoverable amount is assessed on the basis of the expected net cash flows which will be received from the assets' employment
and subsequent disposal. The expected net cash flows have not been discounted to their present values in determining recoverable
amounts.

(d) Employee Benefits

Provision is made for the association's liability for employee benefits arising from services rendered by employees to balance date.

Contributions are made by the association to an employee superannuation fund and are charged as expenses when incurred.

(e) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not recoverable
from the Australian Taxation Office. In these circumstances the GST is recognised as part of the cost of acquisition of the asset or as
part of an item of expense. Receivables and payables in the Statement of Financial Position are shown inclusive of GST.

(f) Economic Dependency

The association is dependent upon receiving government funding to continue as a going concern.




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

Note 2010 2009
$ 3
NOTE 2: CASH ASSETS
Cash on hand 1,209 659
Cash at bank 596,729 645,086
597,938 645.745
NOTE 3: RECEIVABLES
CURRENT
Trade debtors 135,683 174,578
Less provision for doubtful debts (25,000) (108.661)
110,683 65.917
Internal Debtors - 253.969
110,683 319,886
NOTE 4: INVENTORIES
CURRENT
Finished goods at cost ——20:647 ———222 11
NOTE 5: FIXED ASSETS
LAND
Freehold land:
At independent valuation 2,745,000 1,355.000
BUILDINGS
At cost 2,709,774 2,709,774
Less accumulated depreciation (896.031) (759.925)
1,813,743 1,949,849
At independent valuation 227,000 227,000
Less accumulated depreciation (209,975) (198.625)
17,025 28.375
Total buildings 1,830,768 1,978,224
Total land and buildings 4,575,768 3.333.224
PLANT AND EQUIPMENT
(a) Plant and equipment
At cost 177,050 174,455
Less accumulated depreciation {168.083) (141,369)
8,967 33,086
(b) Motor vehicles
At cost 113,247 266,502
Less accumulated depreciation (70.070) (178.984)
43,177 87.518




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2010

Note 2010 2009
$ $
NOTE 5: FIXED ASSETS (Continued)
(c) Furniture, fixtures and fittings
At cost 107,150 107,150
Less accumulated depreciation (75.986) (64.996)
31,164 42,154
(d) Library
At cost 44,657 44,657
Less accumulated depreciation (44,657) (44.657)
Total plant and equipment 83,308 162,758
Total property, plant and cquipment b0 3405082
NOTE 6: PAYABLES
CURRENT
Unsecured liabilities
Trade creditors 263,002 252,904
Sundry creditors and accruals 13.494 57.276
276,496 31 0i 180
NOTE 7: PROVISIONS
CURRENT
Employee benefits (a) 71,305 140,751
(a) Aggregate employee benefits liability 71305 —t75 1
NOTE 8: OTHER LIABILITIES
CURRENT
Other Unexpended Grants 51,343 172,905
51,343 172,905
NOTE 9: RESERVES
Asset revaluation reserve (a) —a172,088 —32,088
(a) Asset Revaluation Reserve
Movements during the financial year:
Opening balance 782,088 782,088
Revaluation of Land at 17 May 2010 1,390.000 -
Closing balance —l2088 782,088

The asset revaluation reserve records revaluations of non-current assets.
Land was revalued at 17 May 2010 by the Valuer General of the Northern

Territory G.R. Addicott




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

Note 2010 2009
$ $
NOTE 10: RETAINED PROFITS
Retained profits at the beginning of the financial year 3,377,900 3,671,327
Net profit (loss) attributable to members of the entity (190,788) (293.427)
Retained profits at the end of the financial year 3,187.112 3.377.900

NOTE 11: ASSOCIATION DETAILS

The principal place of business of the association is:
Institute For Aboriginal Development Incorporated
3 South Terrace

Alice Springs NT 0870




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

STATEMENT BY MEMBERS OF THE COMMITTEE

The committee have determined that the association is not a reporting entity. i

The commitice have determined that this special purpose financial report should be prepared in accordance with the accounting
policies outlined in Note I to the financial statements.

In the opinion of the committee the financial report as set out on pages 2 to 7:

1. Presents a true and fair view of the financial position of Institute For Aboriginal Development Incorporated as at 30 June
2010 and its performance for the financial year ended on that date.

2. At the date of this statement, there are reasonable grounds to believe that Institute For Aboriginal Development Incorporated
will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the committee and is signed for and on behalf of the Committee by:

V Board Member

Dated this z?ﬁay of October 2010




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

Scope

The financial report and c it bers' responsibility

The financial report, being a special purpose financial report, comprises the statement of financial performance, statement of financial
position, accompanying notes to the financial statements, and the committee members' declaration for Institute For Aboriginal
Development Incorporated, for the financial year ended 30 June 2010.

The committee members are responsible for the preparation and true and fair presentation of the financial report and have determined
that the accounting policies used and described in Note 1 to the financial statements are appropriate to meet the needs of the members.
The committee members are also responsible for the maintenance of adequate accounting records and internal controls that are
designed to prevent and detect fraud and error, and for the accounting estimates inherent in the financial report.

Audit approach

We conducted an independent audit in order to express an opinion to the members of the Association. No opinion is expressed as to
whether the accounting policies used, and described in Note 1, are appropriate to meet the needs of the members. Our audit was
conducted in accordance with Australian Auditing Standards, in order to provide reasonable assurance as to whether the financial
report is free of material misstatement. The nature of an audit is influenced by factors such as the use of professional judgement,
selective testing, the inherent limitations of internal control, and the availability of persuasive rather than conclusive evidence.
Therefore, an audit cannot guarantee that all material misstatements have been detected.

The financial report has been prepared for the distribution to members. We disclaim any assumption of responsibility for any reliance
on this audit report, or on the financial report to which it relates, to any person other than the members, or for any purpose other than
that for which it was prepared.

We performed procedures to assess whether in all material respects the financial report presents fairly, in accordance with the
accounting policies described in Note 1, a view which is consistent with our understanding of the association's financial position, and
of its performance as represented by the results of its operations. These policies do not require the application of all Accounting
Standards and other mandatory professional reporting requirements in Australia.

We formed our audit opinion on the basis of these procedures, which included:

- examining, on a test basis, information to provide evidence supporting the amounts and disclosures in the financial report, and
- assessing the reasonableness of significant accounting estimates made by the committee members.

While we considered the effectiveness of management's internal controls over financial reporting when determining the nature and
extent of our procedures, our audit was not designed to provide assurance on internal controls.

Independence

In conducting our audit, we followed applicable independence requirements of Australian professional ethical pronouncements.




Qualification

As is common for organisations of this type, it is not practicable for the Institue of Aboriginal Development Incorporated to maintaiin
an effective system of internal control over sales and other income until their initial entry in the accounting records and bank
statements. Our audit in relation to these items was limited to the amounts recorded in the accounting records. Accordingly, we are
unable to express an opinion on the completeness of income.

Qualified Audit Opinion
In our opinion, except for the effects on the financial statements of the matter referred to in the qualification paragraph, the financial
report of Institute For Aboriginal Development Incorporated presents a true and fair view in accordance with the accounting policies

described in Note 1 to the financial statements, the financial position of Institute For Aboriginal Development Incorporated as at 30
June 2010 and the results of its operations for the financial year then ended.

In accordance with Corporations (Aboriginal and Torres Strait Islanders) Act 2006 in our opinion:

a) the Governing Committee and the Corporation have complied with the obligation imposed by the Act, the regulations and
the rules of the Association.

b) the income statement and balance sheet are based on proper accounts and records and are in agreement with those accounts
and records.

<) the financial report is in accordance with the Corporations (Aboriginal and Torres Strait Islanders) Act 2006

d) all information, explanations and assistance necessary to conduct the audit have been given

e) the Corporation has kept financial records and registers as required by the Corporations (Aboriginal and Torres Strait

Islanders) Act 2006

fzr’h Aud»é &~ AMM
Perks Audit & Assurance
Chartered Accountants
Office 3-4
Alice Springs Business Centre
8 Gregory Terrace
ALICE SPRINGS NT 0870

Peter J. Hill

th
Dated this R4 day October 2010

-10-




INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

DISCLAIMER TO THE MEMBERS OF
INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

The additional financial data presented on page 12 is in accordance with the books and records of the association which have been
subjected to the auditing procedures applied in our statutory audit of the association for the financial year ended 30 June 2010. It will
be appreciated that our statutory audit did not cover all details of the additional financial data. Accordingly, we do not express an
opinion on such financial data and we give no warranty of accuracy or reliability in respect of the data provided. Neither the firm nor
any member or employee of the firm undertakes responsibility in any way whatsoever to any person (other than Institute For
Aboriginal Development Incorporated) in respect of such data, including any errors of omissions therein however caused.

Avdl b «
Ancana
Perks Audit & Assurance

Chartered Accountants
Office 3-4
Alice Springs Business Centre
8 Gregory Terrace
ALICE SPRINGS NT 0870

Peter J. Hill

Partner

[ 1ad
Dated this 26 day of October 2010
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INSTITUTE FOR ABORIGINAL DEVELOPMENT INCORPORATED

PRIVATE INFORMATION FOR THE COMMITTEE OF MANAGEMENT ON THE 2010 FINANCIAL

STATEMENTS

INCOME AND EXPENDITURE STATEMENT
FOR THE YEAR ENDED 30 JUNE 2010

2010 2009
3 $

INCOME
Sales income 358,888 389,116
Subsidies and grants 841,476 2,273,957
Other income 266,076 112,330
Fees Collected 25,124 110,470
Interest 1,651 41,996
TOTAL INCOME 1,493,215 2,927,869
LESS EXPENSES
Salaries and wages 626,195 1,705,023
Depreciation 201,727 180,868
Recharges 126,000 153,704
Leasing charges 106,326 18,071
Internal debts written off 98,887 -
Cost of goods sold 89,911 88,635
Superannuation 66,509 126,042
Sundry expenses 66,391 65,503
Motor vehicle expenses 45,229 94,557
Telephone 33,171 23,016
Postage 24,410 26,084
Electricity 22,742 15,813
Consultancy fees 21,624 192,268
Insurance 20,661 31,975
Travelling expenses 18,165 34,886
Administration costs 13,806 97,759
Audit fees 13,200 13,200
Accounting fees 13,050 13,900
Rent 11,224 16
Hire of plant and equipment 10,583 10,373
Rates and taxes 10,497 2,204
Legal costs 9,587 16,650
Language specialist fees 8,077 12,100
Security costs 8,066 4,415
Computer expenses 6,008 13,782
Repairs and maintenance 5,142 33,044
Printing and stationery 2,942 13,606
Advertising 2,753 58,927
Staff training and welfare 1,120 9,506
Unexpended Grants - 103,169
Board / CAO - 12,200
ATSILIP Community Grants - 50,000
TOTAL EXPENSES 1,684,003 3.221.296
OPERATING PROFIT/(LOSS) ——120.788) —293.427)

These financial statements should be read in conjunction with the attached Disclaimer.
-12-









